


of every student. This requires that we honor applicable experience, professional 
growth, advanced degrees and certifications through a competitive compensation 
structure that is consistent, transparent and sustainable.”  Mr. Wade seconded the 
motion. Unanimously approved. 

 
Mr. Tarik Hamdan, Chief Financial Officer, gave a PowerPoint presentation 

regarding financial impacts/board direction regarding monetary target for compensation 
models which covered the following topics: 2017 budget variables, historical teacher 
compensation, KUSD's former teacher salary structure, potential cost scenarios, total 
cost examples, best case scenario, worst case scenario - no state funds, and next 
steps. 

 
Board members discussed the potential cost scenarios and cost examples. 
 
Mr. Kunich moved that Administration create a salary structure that provides a 

$4.4 million increase to all full time equivalent employees. Mrs. Snyder seconded the 
motion. 

  
Ms. Stevens asked for a friendly amendment to 
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